Know Your Rights:

Workplace Discrimination is lllegal

The U.S. Equal Employment Opportunity Commission
(EEQC) enforces Federal lews that protect you from
discrimination in employment It you belleve you've
been discriminated against at work or In applying for a
job, the EEOC may be abdle to help.

Who is Protected?

- Emgioyees (current and lorman. mciudins] managess and
WMpOrary empioyees

« Job appiicants

+ Umon mambers and appicants ior membershsp
in 3 union

What Organizations are Covered?

» Most preaale employers

« State &nd ocal goveInmEnts (83 enpioyers)
+ Equcahonal NSIfuons (33 empioyes)

* Unies

+ Slafming agencies

What Types of Employment Discrimination are
lllegal?

Undar e EEOC's laws, an employer may not dscrnminala
ag3nst you. regarckess of your ammigraton status, on the
hases ol

« Rao

= Cale

* Radgion

+ Nagtonal ongn

- Sex (nchxdng pregnancy. chictith. and relgled medcal
conahons, sexual onenlahan. of gendar idenily)

= Agre: (40 and cider)

- Dsabilty

« Genedic nlormation Incudng empioyer requests hor ar
perchase, use. o drsciosure of genedc iests, genedic Sirvces
o lamily meaical history)

« Regtahon lor iling a charge. reasonalbly opposing
dscrminalion, of paricpading in 8 dscnminahion lyasut,
meesagation, of proceeding

- Inleflarence. coerckan, of Mregls redaled 1o exefdsng
nghes rejardng Asabily ASCIMNANON Of Pregnancy
accommodation

What Employment Practices can be Challenged
as Discriminatory?

Al aspects ol employmeant, xcduding

+ Dscharge. inng. of Lyy-off

- Hargsament (Inchudng Lnwaicome verhal
o physcal condudt)

= Heng or promaticn

« Asgonmet

- Pay (unaqual wages ar compensalion)

- Falure % proade ressonalie acoommodalion lor a dsabaly,
pregnancy, chiotirh. o redated mideal condhbon. of a
sinoieely-haid reloious beled. ahservance o practios

« Benedils

= Job rarsng

- Classficaton

- Redarral

- Cblainkg ar asdosng genat Information
of emnpioyyes

+ Raquestng or Gtaciasing medcal nlormaton
of empiryves

+ Canduct Thal might reasonably dscourig: Somene rom
ogposing Ascrminghion, King 8 charge. or pancipating o an
invesagation cof proceacing

+ Condact that coetois. Inimdates, [hrealens. of inlerlares

With SONe0ne exarcing thel roRes. of SHMaona asusing
O PACOLTAgng SHMmEons eke 10 exercse nghls. regasding
dsabilly dscnminalion (iInciuding acotmmodahan) of
pregnancy aconmmodation

What can You Do if You Believe Discrimination
has Occurred?

Contact the EEOC promgtly #f you saspect discnminabion Do
nol delgy, because thefe are Sinct tm dms foe $ing a charge
of aiscrimination (180 o 300 days. depending on whare you
Ivarwork) You can reach the EEOC In any ol the lolirarg
ways

Submil an nqury Mrough T EECC s publc poral:
hitps publicporial.eeoc.gov/Porlallogin.aspx

Call 1-800-666-400) (lcll tsee)
1-B00-665-6320 (TTY)
1-844-234-5122 (ASL W&o phing)

Visit  an EECC teid oifios (informaton &
www seoc. govTield-office)

E-Mail  info@eecc.goy

Addnonal ndarmaton abat the EEOC. neludmy
rtcemabon about ting a charge of ascrmenahion,
5 avalahie al waw.eeoc.gov

EMPLOYERS HOLDING FEDERAL
CONTRACTS OR SUBCONTRACTS

The Deparomint of Labof's Oftce of Federal Contract
Comglianoe Programs (OFCCP) enlorces the noadscremination
and alfimmative acton commitments ol companies darg
busness with the Fedaral Gowsenment. I you are apphying foe

a b wEh o aze 8n employes ol. 3 company with a Fedaral
contract of subcontract, you are prodested undr Fadaral lam
from dscrimnation on e afowing bases:

Race, Color, Religion, Sex, Sexual Orientation,
Gender Identity, National Origin

Executive Order 11246, as amendead prohibes empicyment
dscrnmanaton by Federd contracioes hassd on @oa, 00e
religon. sex, Sed ofenlaion. gendar Wenlily, of nalona
angin. and regures Armatree achion 10 ensure agaalty of
apportunty in &l aspects of empioyment

Asking About. Disclosing. or Discussing Pay

Exrculive Otder 11246, as amendad prolects applcants and
employexs of Federd contractoes rom adscrmenabion basaed on
nQarng abowt, ascksing, of dscussing thewr compensahon or
the campensaton of other appicants o employass

Disability

Saction 503 of thae Rehabiltation Act of 1973, as amended
prodects qualfied indhiduals wih dsabifies from discnminabion
n Mrng promobion, Ascharge, pay. Irnga banates, job raning.
cassbcation, relerral and other aspects ol emgloymeant by
Feceeal coctraciars. Disabify ascrmnation inciudes nol
makng reasonab AoTommodon o e bnown physcal

or mectal imtations of an oifrwtas quatbad Rdvidual win

a oiabilly who 8 an appbcant of empdoyes . Darrng undua
haraship 10 the emgioyer, Sectoa 503 850 requres thal
Fedeeal contraciars 13ke altrmaiive adion 1o egicy and
advano in emgioyment quaifted Inavicuais with disabdbes at
af keweds ol emgdoymenl, Induding the execuive kv,

Protected Veteran Status

Tha Vieinam Erg Vederans' Raadpsiment Assistano: Act of
1974 &5 amindad. 38 US.C 4212, prohbids emphoyment
agcrmenalion against. and requres FMrmative achon 1o
recTul. empioy. and advanok n empioyment. dsabksd
velerans, recenlly separaled velerans (1 e, within thiee years
ol ascharge of release rom actve duly). acive Guly wartime
of Campaon hadde warans, of Armiad Foeois senaas medal
valetars.

Retaliation

Redalahon s prohililed 393nst 3 persoa who s 8 complant
of ascriminabon, partcipates n an OFCCP proasedng o
otherws: opposEs Asaminahion by Fedéral aonlrackors undet
these Foedaral laws

Any person who balewes a Gintractar has valaled
Bs nondscimington of 3iimatve actnn obigahans wndar
OFCCPs gulhorfies should contact immeaiaiely

The Ofmce ol Fedaral Contract Comgpluana: Programs (OFCCP)
US Deapartment of Labee

200 Consdtution Avenue NW.

Washingtoa D.C. 20210

1-800-397-6251 (Jol-free)

1 you are deal, hard o! hearng, o hawe 3 speach dsabiity,
pleass dud 7-1-1 30 S0IESS ERCOMmMUnICINIS reiyy Sennoms.
OFCCP may a0 be conlaciad by Stmitng a question cnlne
to OFCCP's Hedp Dvsk al hilpsfofccphalpdesk.doi.gov/s/
of by caling an OFCCP regend of dstnct olboe. kded in most
tedephons drecionss under US. Government. Departmeant of
Labor and on OFCCP's “Conlact Us® wabpage at
hilpedveww.dolgoviagencies/ofccp/contact

PROGRAMS OR ACTIVITIES RECEIVING
FEDERAL FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex

n addbon 1o the prolectoes of Ttk Vil of the Cwid Rights Act
ol 19654 as amanded, Tl Vial the Chil Raghts Act of 1964,
as amencded prohides asaraminabion on the: Diasis of race, coke
of nabonal cngn In (ograms of addvties receting Fadaral
fnancal asssianor Empioyment dscrimnaton 18 aovered Dy
Titke VI £ the prmary obyectve of the Anancisl assstance B
provson of emphyment o whire Srpoymenl drscrminahon
CAUSES O MAY Casse ASTIMNALon In Proading Servces
uncee sach programs Tdie |X of the Educaban Amesdments
ol 1972 prohibes empioyment Ascrmnahion on the Dases of
sax N e ahonal programs of acinbas which raosve Federal
hnancai asusiano:

Individuals with Disabilities

Sechon 504 of the Rehabington At of 1973, &5 amendad
peandils empaoyment dEcnmisahon on the bass of dsabiry
In any program of activty which recehes Federal hnantal
asastanca Discnminaban 5 peahfuted n &bl aspects of
Mrioyment aganst parsons with disabdties who, wih o
wilhoul raasonabiy accomrodsion. can perlorm e essential
funchans of tha b

1 you bedisee you have been dsormnated adarst in a
program of any nsibton whah reoives Fededal Inanced
asastance. you should immedialely conlact the Fedetal agency
provang such assslance
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